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Property and Liability Coverage
• First party coverage

• Third party coverage

First Party Coverage
Provides protection for the physical assets of the
insured

First Party Coverage
• Time Element

– Loss of business and rental income

– Extra expenses associated with a covered
loss to insured property

• Crime

– Loss of money via robbery, burglary, and
theft

– Employee dishonesty



10/20/2015

3

Third Party Coverage

Protects the assets of the insured by providing

coverage for claims brought by third parties

Third Party Coverage

• General Liability

– Includes coverage for bodily injury and
property damage associated with the
premises and operations of an insured.

• Slips and falls on municipal property,
sidewalks, etc.

• Property damage associated with sewer
backups.

Third Party Coverage

• Law Enforcement Liability

– Bodily injury

– Property damage

– False arrest

– False imprisonment

– Wrongful death



10/20/2015

4

Third Party Coverage

• Public Officials Liability

– Provides protection for personal injury
type claims associated with the actions of
public officials

– Excludes actions of law enforcement

– Land use claims

– Employment practices liability

What is Public Officials Liability Coverage?
• Coverage for

– damages or defense costs for claims against elected
or appointed officials, employees and volunteers.

• Coverage defends

– municipalities and their officers from suits alleging
the municipality made an error in its decision –
making or in its procedure

Who needs it?
• Public entities, including local governments

• Special districts

• Housing authorities

• Transit authorities
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Municipal Elected Officials Institute of
Government

Active elected municipal officials1586.

• 35% are graduates of MEO = 559

• 65% are not graduates of MEO = 1027

• 46% officials have not taken any classes at all =
723

• 19% officials have taken at least one class = 304

What does it cover?
Exposures can include:

• Federal, state, and employment practice
violations

• Alleged errors and omissions

• Misstatements and misleading statements

• Negligence or breach of duty

What is generally not covered?
• Individuals acting outside the course and scope

of official duties

• Law enforcement actions

• Conduct that includes actual fraud, actual
malice, intent to harm or crime of moral
turpitude

• Claims that do not involve money damages

• Condemnation or inverse condemnation
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What is Public Officials Liability Coverage?
• Coverage for

• Advertising injury claims (unless excluded)

• Personal injury claims (unless excluded)

• Written on a claims made basis

• Date of loss can be the date the insurance
carrier first receives written notice of the
claim

Examples of Advertising Injury
• Libel

• Slander

• Defamation

• Invasion of privacy

• Piracy

• Infringement

• Unfair Competition

Examples of Personal Injury
• Assault and battery

• Illegal search, invasion of privacy, civil rights,
discrimination

• False arrest/detention/imprisonment, malicious
prosecution

• False/improper service of process

• Libel, slander, defamation
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Examples of Personal Injury
• Humiliation, mental distress

• Employment-related practices

• Wrongful termination

• Retaliation

• Discrimination - on the basis of race, age,
gender, color, national origin, religion, etc.

Why Train on Public Officials Liability?
• Bad for employees’ and elected officials’

morale

• Waste of time - a valuable resource

• Waste of money - a limited resource

Why Train on Public Officials Liability?

Bad
Publicity

More
Claims

More
Morale
Issues

More
Wasted
Money

More
Wasted

Time
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Today’s Training
• Includes

• Overview of liability issues

• Ethical issues and considerations

Lawsuits Against Public Officials

Most Frequent Public Officials Claims

• Breach of contract

• Wrongful discharge

• Discrimination

• Inverse/Adverse Condemnation

• Civil Rights
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Most Costly Public Officials Claims

• Wrongful discharge

• Civil Rights

• Discrimination

• Defamation of Character

• Improper Zoning

Types of Claims
State Claims

• Typically common law claims

• Defamation

• Civil conspiracy

• Employment related claims

Types of Claims
Federal Claims

• Claims of deprivation of Constitutional rights

• Violation of specific statutes

• Americans with Disabilities Act

• Family Medical Leave Act

Both federal and state claims can be brought in
either court.
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State Claims
SC Tort Claims Act (SC Ann. §15-78-10, et seq.)

• Individuals can be sued, but the proper
defendant is usually the municipality

• Damages cap

• A number of immunities retained from
sovereign immunity (See 15-78-60)

Federal Claims
42 USC §1983

• Municipalities can be sued, but the proper
party defendant is usually the individual

• No damages cap

• If plaintiff prevails, entitled to attorney’s fees
and costs

• Thus, there are very few nuisance cases
under §1983

Fertile Areas for Lawsuits

• Business licenses

• Zoning/land use



10/20/2015

11

Business Licenses
• Lawsuits frequently arise in the context of a

license being revoked or not renewed

• Two basic questions

• Was the business deprived of a property
interest protected by the 14th Amendment?

• If so, did the business receive due process?

Business Licenses
Recommendations

• If in doubt, make sure the business has
enough notice and a chance to be heard and
to object.

• Make sure the reasons for denial or
revocation are well documented.

Zoning/ Land Use
• Is the public official acting in a legislative or

quasi-judicial role?

• What is the difference?

• If quasi-judicial, ex parte communications
are prohibited.

• What are ex parte communications?

• If you are not certain whether you are
engaged in a legislative or quasi-judicial role,
consult with your lawyer.
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Code 1976 §1-23-360
Unless required for the disposition of ex parte matters
authorized by law, members or employees of an agency
assigned to render a decision or to make findings of fact
and conclusions of law in a contested case shall not
communicate, directly or indirectly, in connection with
any issue of fact, with any person or party, nor, in
connection with any issue of law, with any party or his
representative, except upon notice and opportunity for
all parties to participate.

Public Officials
• Work together and follow policies and

procedures

• Not the place for politics

• Make decisions based on facts not emtions

Understand the form of Government
• Council Form

• Mayor - Council Form

• Council – Manager Form
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Employment Related Claims

• Wrongful discharge/termination

• Discrimination (race, age, sex, etc.)

• Retaliation

• Harassment

Ask Before Taking Action

• Consult your labor attorney

Final Thoughts

• Make all decisions in an objective and consistent
manner with documentation to prove your adherence
to this standard.

• Before sending any letter or email, question how you
will feel reading your words in open court or in the
newspaper.
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Ethics for the Public Official

The State Ethics Commission was created in 1975
with responsibilities for financial disclosure, campaign
disclosure, and ethical rules of conduct. To enforce the
statute, the Commission could issue advisory opinions
as well as conduct investigations and hearings into
complaints.

.

Who can file a complaint?
Anyone who suspects that a violation of the law has been committed by a
public official, public member, or public employee. (No jurisdiction over
members of the General Assembly.)

How do I file a complaint?
Complete a signed Complaint Form and return it to the Ethics Commission.
This form discloses:

•Name of alleged violator, also known as the "Respondent";

•Filer of the complaint, also known as the "Complainant"; and

•Particulars of the violation, including the name of the alleged violator and the
facts concerning the allegation for filing the complaint.



10/20/2015

15

What are Ethics?

• Moral principles that govern a person's or
group's behavior

• Rules or standards of right and wrong

South Carolina Ethics Reform Act

S.C. Codes of Laws Title 8, Chapter 13

• All elected officials and public employees
must comply

• Municipalities may adopt their own
ethics/code of conduct policies

Rules of Conduct

• A public official, public member, or public
employee may not knowingly use his official
office, membership, or employment to
influence a government decision to obtain an
economic interest for himself, a family
member, an individual with whom he is
associated, or a business with which he is
associated.
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Rules of Conduct
• A person may not directly or indirectly give,

offer, or promise anything of value to a public
official, public member, or public employee with
intent to influence the public official's, public
member's, or public employee's official
responsibilities, nor is the public official, public
member, or public employee to ask, demand,
solicit, or accept anything of value for himself or
for another person in return for fulfilling his
official responsibilities or duties.

Rules of Conduct
• A public official, public member, or public

employee may not receive anything of value for
speaking before a public or private group in his/her
official capacity. A meal can be accepted if
provided in conjunction with the speaking
engagement where all participants are entitled to the
same meal and the meal is incidental to the speaking
engagement. A public official, public member or
public employee may receive payment or
reimbursement for actual expenses incurred.

Rules of Conduct
• Public officials, public members, or public

employees may not receive money in addition
to that received by the public official, public
member, or public employee in his official
capacity for advice or assistance given in the
course of his employment as a public official,
public member, or public employee.
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Rules of Conduct
• No public official, public member, or public

employee may disclose confidential
information gained as a result of his
responsibility as a public official, public
member, or public employee that would affect
an economic interest held by himself, a
member of his immediate family, an individual
with whom he is associated, or a business with
which he is associated.

Rules of Conduct
• No person may serve as a member of a

governmental regulatory agency that regulates
any business with which that person is
associated.

Rules of Conduct
• No person shall serve on the governing body of

a state; county; municipal; or political
subdivision, board, or commission and serve in
a position of the same governing body which
makes decisions affecting his economic
interests.
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Rules of Conduct
• A public official, public member, or public

employee of a county or municipality, may not
knowingly represent a person before any
agency, unit, or subunit of that county or
municipality.

Rules of Conduct
• No public official, public member, or public employee

may cause the employment, appointment, promotion,
transfer, or advancement of a family member to a state
or local office or position in which the public official,
public member, or public employee supervises or
manages. A public official, public member, or public
employee may not participate in an action relating to
the discipline of the public official's, public member's
or public employee's family member.

Rules of Conduct
• It is a breach of ethical standards for a public

official, public member, or public employee
who participates directly in procurement to
resign and accept employment with a person
contracting with the governmental body if the
contract falls or would fall under the public
official's, public member's, or public
employee's official responsibility.
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Rules of Conduct
• No person may use government personnel,

equipment, materials, or an office building in
an election campaign. A person may use public
facilities for a campaign purposes if they are
available on similar terms to all candidates and
committees. Likewise, government personnel
may participate in election campaign on their
own time and on non-government premises.

Rules of Conduct
• A public official, public member, or public

employee may not have an economic interest in
a contract with the state or it's political
subdivisions if the public official, public
member, or public employee is authorized to
perform an official function (including writing
or preparing the contract, accepting bids, and
awarding of the contracts) relating to the
contract.

Rules of Conduct

• What does one do if he/she has a possible
conflict?
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Rules of Conflict
• 1) prepare a written statement of the potential

conflict of interest

• (2) if he is a public employee, then furnish a
copy of the statement to his superior, who shall
assign the matter to another employee. if no
immediate superior, he shall take the action
prescribed by the State Ethics Commission;

Rules of Conflict
• (3) if he is a public official, other than a member of the

General Assembly, he shall furnish a copy of the statement
to the presiding officer of the governing body of any
agency, commission, board, or of any county, municipality,
or a political subdivision thereof, on which he serves, who
shall cause the statement to be printed in the minutes and
require that the member be excused from any votes,
deliberations, and other actions on the matter on which the
potential conflict of interest exists and shall cause the
disqualification and the reasons for it to be noted in the
minutes;

Rules of Conflict
• (4) if he is a public member, he shall furnish a copy to

the presiding officer of any agency, commission, board,
or of any county, municipality, or a political subdivision
thereof, on which he serves, who shall cause the
statement to be printed in the minutes and shall require
that the member be excused from any votes,
deliberations, and other actions on the matter on which
the potential conflict of interest exists and shall cause
such disqualification and the reasons for it to be noted
in the minutes.
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Campaign Practices
• Mandatory Electronic Filing

• AN INITIAL REPORT FOR CANDIDATES is due within 10 days after
spending or receiving the first $500 of the campaign funds.

• A candidate who does not receive or spend $500 must file a pre-election
report.

• A PRE-ELECTION REPORT must be filed by all candidates no later
than 15 days prior to each election. This report is required from all
candidates whether there has been any financial campaign activity or not.

• The quarterly report is required of all candidates once they have begun to
file, whether there has been any financial activity or not.

• A FINAL REPORT FOR CANDIDATES is due only after the campaign
account is closed.

Campaign Practices
• Candidates may not accept more than the following amounts

from individuals during an election cycle: $1000 for local
candidates.

• Candidates may not accept more than the following amounts
from political parties during an election cycle: $5,000 for local
candidates.

• These figures are based on a cumulative total for the election
cycle.

• Contribution limits apply to each primary, general, and runoff
election. One contribution limit applies to candidates who are
unopposed during an election cycle.

Campaign Practices

• Expenditures
must be related to the campaign or the office
held. Use of campaign funds for personal
expenses is prohibited. Candidates should
maintain a mileage log for reimbursement of
expenses related to travel. Candidates may not
purchase gas with campaign funds.



10/20/2015

22

Statement of Economic Interests
• Who files a Statement of Economic Interests Form?

• Any person appointed to fill the unexpired term of an elected official;

• All public officials;

• All candidates for public office (excluding Federal offices);

• Any person who serves on a state board, commission or council whether salaried or not;

• Chief and Deputy or assistant chief administrative official or employee or director of a
division, institution or facility of any agency or department of state government. The chief
administrative official of each political subdivision including school districts, libraries,
regional planning councils, airport commissions, hospitals, community action agencies,
water and sewer districts, and development commissions;

• County and city administrators, managers, supervisors, or chief administrative official, by
whatever title;

• Chief Finance and Chief Purchasing Official/employee of each agency, institution, or facility
of state government, & of each county, municipality, or other political subdivision including
school districts, libraries, regional planning councils, airport commissions, hospitals,
community action agencies, water and sewer districts, and development commissions.

Complaint Process
• Complaint Filed

• Executive Director reviews – parties notified

• Assigned to commission staff for investigation

• Commissioners will review the evidence

• Hearing if probable cause was established

Disciplinary Actions
• If found guilty of an alleged violation, the Commission may:

• Recommend administrative action or disciplinary action;

• Issue a public warning or reprimand;

• Order restitution; and

• Levy a civil penalty of not more than $2,000.

• Any criminal activity is subject to prosecution by the Attorney General's
office If found guilty of a violation, the Respondent is guilty of a
misdemeanor and subject to a fine of up to $5,000, imprisonment for not
more than 1 year, or both. Bribery is a felony and carries the penalty of a
$10,000 fine, 10 years in prison, or both.
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Nepotism
• S.C. Code of Laws Section 8-13-750

Employment, promotion, advancement, or discipline of family
member of public official, member, or employee.
(A) No public official, public member, or public employee may
cause the employment, appointment, promotion, transfer, or
advancement of a family member to a state or local office or
position in which the public official, public member, or public
employee supervises or manages.
(B) A public official, public member, or public employee may not
participate in an action relating to the discipline of the public
official's, public member's, or public employee's family member

Nepotism
People in the same immediate family may not be employed or continue to be employed if one
directly or indirectly supervises another or interacts with another in the handling of money or
compensation. For purposes of this policy, immediate family is defined as spouse, parent, child,
grandparent, grandchild, brother or sister, parent-in-law, grandparent-in-law, brother-in-law and
sister-in-law. The immediate family is also considered to include stepparents, stepchildren,
stepbrothers and stepsisters when the employee and the step-relative have lived together regularly
in the same household. Unrelated employees residing together or otherwise engaged in a close
personal relationship (such as domestic partner, co-habitant or significant other) are treated as
being within the immediate family of each other for the purposes of this nepotism policy.
Members of the immediate family of elected officials of the City are not eligible for City
employment.

CONSULT YOUR CITY ATTORNEY and/or YOUR LABOR ATTORNEY

Resolution or Ordinance if in the City Handbook

Avoid Making a Mistake

• Recuse - disclose in writing to council prior to
meeting

• Seek counsel
• Still not sure, recuse
• Take the front page test
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Front Page Test Failures
Will your decision and action pass the front page
test?

Front Page Test Failures

Front Page Test Failures
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Front Page Test Failures

Front Page Test Failures

Inmate Workers
• County/City Sentenced

– Serving 90 days or less

– Family Court

– Municipal / Summary Court Sentenced Community
Service

• State Inmates

– Designated Facility Agreement with DOC

• Probation, Pardon, Parole

– Public service work at City or County

• Pretrial Intervention Volunteers

– Community service at City or County
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Inmate Workers
• Designated Facilities Contract– State Inmates

– City or County agrees to comply with Designated
Facility Manual and Designated Facility Contract
conditions.

• Develop an orientation training class for inmate supervisors
AND inmates!

• Conduct and document yearly training.

• Have all employees read and sign a statement of
understanding regarding inmate use and regulations.

• Make employees sign for inmate workers every day. Form
should state that employee is responsible for supervising
inmate.

Inmate Workers - Restrictions
City shall not loan, trade, or permit inmates to perform
work for private enterprises, or individuals.

City shall not allow inmates to enter into private business
transactions or other moneymaking activities.

All services performed shall be on behalf of the City and
shall not be for the personal benefit of the inmate or City
employee.

Inmate Workers - Restrictions

Inmates shall not wear or possess jewelry with the exception
of a wedding ring and/or watch valued at less than $35.00.

Inmates will not be allowed to possess or have access to:
• Cell phones
• Cameras
• Pagers
• Recording Devices
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Inmate Workers
Use of City or County Inmates by Other Entities

• Make sure that it is legal! (non-profits – equal justice)

• Mandate training for their supervisors prior to
permitting them to use inmates.

• Have a written contract with the other entity mandating
that they will be held responsible for any medical costs
associated with the inmate, AND, that they will
indemnify the City or County if litigation is initiated by
or as a result of the inmates actions.

Inmate Workers
• All inmates shall wear a standard uniform that includes

stripes and easily identifies the worker as an inmate.

• Conjugal visits are forbidden!

• Inmates will not be allowed to leave the work area to go to
any other location without proper supervision.

Inmate Workers

• No inmate shall operate a motorized vehicle that
requires the driver to be licensed and/or the vehicle to
display a license tag.

• Inmates assigned to operate equipment, mowers, or
other mechanized apparatus must be properly
supervised by trained staff.
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Inmate Workers
• Inmates shall not work in activities that would be in

violation of OSHA, State, Federal, or Local Laws.

• Inmates shall be provided all necessary safety
equipment, and safety training related to their job.

• If PPE and training is not provided and the inmate gets
seriously injured, OSHA will fine the City

A 35 year old inmate worker was killed while working as a trash collector for the City
of Columbus, Georgia. He was run over and killed by the driver.

The case was filed on behalf of the decedent’s 8 year old son against the driver of a
Columbus Sanitation truck for violating policy by
(1) failing to give morning instructions to inmates;
(2) backing the 36,000lb truck without assuring that collectors/inmates were off the

back;
(3) backing it without the use of ground guides/inmates 20 feet from the rear of the

truck
(4) backing it when collectors/inmates could not be “plainly seen”. The decedent was

riding on the back, fell off and 5 wheels ran over him. He briefly survived.

The jury awarded $400K for pain and suffering prior to the death and $600K for
wrongful death, a total of $1 million.

Inmate Worker Killed

Inmate Workers
Job Assignments

• Evaluate inmate abilities

• Periodically change inmate assignments

• Do not inform inmates of assignment until morning
sign-out if possible.

• Proper on-site inmate supervision

• Minimize public contact
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Inmate Workers
Job Assignments

• Inspect the workplace for contraband.

• Closely monitor inmates working at convenience
centers and landfills. They will have access to
discarded alcoholic containers and may drink the
remaining contents.

• Do not allow inmates to receive money from the
public.

• Conduct frequent checks on inmates.

Inmate Workers

Breaks and Meals
• Inmates can not go to lunch with girlfriend/wife/other.

• Inmates eat lunch on-site. Someone has to supervise
during lunch.

• Inmates should not enter restaurants.

• No visitors

• Employees should not bring/give home cooked food to
inmate

Contraband
SECTION 24-7-155. Furnishing or possessing contraband in county, municipal, or multijurisdictional jail,
prison camp, work camp, or overnight lockup facility prohibited; penalty.

It is unlawful for a person to furnish or attempt furnish a prisoner in any county, municipal, or
multijurisdictional jail, prison camp, work camp, or overnight lockup facility with a matter declared to be
contraband. It is unlawful for an inmate of a facility to possess a matter declared to be contraband. Matters
considered contraband within the meaning of this section are those which are designated as contraband and
published by the Department of Corrections as Regulation 33-1 of the Department of Corrections and this
regulation must be displayed in a conspicuous place available and visible to visitors and inmates at the
facility. The facility manager of a local detention facility, with the approval of the sheriff or chief
administrative officer as appropriate, may designate additional items as contraband. Notice of the additional
items must be displayed with Regulation 33-1.

A person violating the provisions of this section is guilty of a felony and, upon conviction, must be punished
by a fine of not less than one thousand dollars nor more than ten thousand dollars or imprisonment for not
less than one year nor more than ten years, or both.

(Cell phones, cameras, pagers, recording devices, others)
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33-1. Contraband Articles
Under the authority of Chapters 1, 3 and 9 of Title 24 of the 1976 Code, the
Department of Corrections publishes the following list of articles which are hereby
designated as contraband at the State Penitentiary:

a. Any item which was not issued to the prisoner officially or which cannot be
purchased by him or her in the prison canteen.
b. Weapons, any and all firearms, knives of any and all descriptions, clubs, billies
or any other article that may be used for offense or defense.
c. Drugs of any description and particularly barbiturates, narcotics, medicines and
poison.
d. Any and all types of alcoholic drinks and any liquid containing alcohol.
e. Keys and locks.
f. Tools of any description not approved for issue to prisoners by the Director.
g. Money in any denomination or amount not submitted through the prison
Treasurer.

SECTION 24-13-460. Furnishing prisoners alcoholic
beverages or narcotic drugs.

• It shall be unlawful for any person in this State to furnish
any prisoner in a jail or on a chain gang any alcoholic
beverages or narcotic drugs. Anyone violating the
provisions of this section shall be guilty of a
misdemeanor and upon conviction thereof shall be
punished by a fine of five hundred dollars or
imprisonment for six months or both.

SECTION 44-23-1150. Sexual misconduct with an inmate,
patient, or offender.
• (A) As used in this section:

• (1) "Actor" means an employee, volunteer, agent, or contractor of a public entity that has
statutory or contractual responsibility for inmates or patients confined in a prison, jail, or
mental health facility. Actor includes individuals who supervise inmate labor details outside of
an institution or who have supervisory responsibility for offenders on parole, probation, or
other community supervision programs.

• (2) "Victim" means an inmate or patient who is confined in or lawfully or unlawfully absent
from a prison, jail, or mental health facility, or who is an offender on parole, probation, or
other community supervision programs. A victim is not capable of providing consent for
sexual intercourse or sexual contact with an actor.

• (B) An actor is guilty of sexual misconduct when the actor, knowing that the victim is an
inmate, offender, or patient voluntarily engages with the victim in an act of sexual intercourse,
whether vaginal, oral, or anal, or other sexual contact for the purpose of sexual gratification.
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• (C)(1) When the sexual misconduct involves an act of sexual intercourse, whether vaginal, oral, or anal,
the actor is guilty of the felony of sexual misconduct, first degree and, upon conviction, must be
imprisoned for not more than ten years.

• (2) When the sexual misconduct does not involve sexual intercourse but involves other sexual contact
which is engaged in for sexual gratification, the actor is guilty of the felony of sexual misconduct, second
degree and, upon conviction, must be imprisoned for not more than five years. The term sexual
contact, as used in this subsection, refers to an intrusion of any part of a person's body or of any object into
the "intimate parts", as defined in Section 16-3-651(d), of another person's body, or to the fondling of the
"intimate parts" of another person's body, which is done in a manner not required by professional duties,
but instead is done to demonstrate affection, sexually stimulate that person or another person, or harass that
person.

• (D) A person who knowingly or willfully submits inaccurate or untruthful information concerning sexual
misconduct as defined in this section is guilty of the misdemeanor of falsely reporting sexual misconduct
and, upon conviction, must be imprisoned for not more than one year.

• (E) A person who has knowledge of sexual misconduct who has received information in the person's
professional capacity and fails to report it to the appropriate law enforcement authority, or a person who
threatens or attempts to intimidate a witness is guilty of a misdemeanor and, upon conviction, must be
fined not more then five hundred dollars or imprisoned for not more than six months, or both.

Jailers Arrested

September 3, 2014
Thecherawchronicle.com

Two female jailers are accused of having improper dealings with male
inmates at the Chesterfield County Detention Center.

Marian Elizabeth Rivers, 41, of Vaughn Lane, Chesterfield, admitted to
performing oral sex on an inmate and bringing him cigarettes, a
cellphone and money, according to a sheriff’s office report.

SeQuan Black Phillips, 31, of 22236 U.S. 1, McBee, told investigators
she smuggled cigarettes and a skull cap into the jail for a second male
inmate, an incident report states.

Selecting Inmate Workers

• Conduct background investigations of inmates
prior to use in the City. Inmates should be
prohibited from working near or having contact
with victims or relatives. It is the City’s
responsibility to determine where these
relationships might exist.

• Remember the Crime Victims Bill of Rights.
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Selecting Inmate Workers

What do inmate cleaning crews have access too as
they work in buildings?

•Confidential information
•Employee’s Personal Items
•Employee Personnel Files
•Financial Records
•Hazardous Chemicals
•Drugs

Inmate Workers
Cigarettes

• Control/Contraband/Buying

Money
• Check Cashing
• Loaning Money to Inmates
• Amount Inmates Can Carry

Personal Jobs
• Favors - Nothing is Free!
• Use of City Resources

Sexual Harassment
• City Responsible

Inmate Workers

Personal Relationships
• Avoid
• No Idea About History/Issues

Restricted Areas
• Restaurants/Businesses/Public Places
• Confidential Information/Mail
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Ex-Sheriff Sentenced to 2 Years for Misconduct

April 17, 2014
Chesterfield County, SC (WLTX) - Former Chesterfield County Sheriff Sam Parker has been
sentenced to two years in prison for misconduct in office.

The judge issued the penalty Thursday night about an hour after Parker was convicted by a jury
of all eight counts against him.

If Parker violates his probation, he could have to serve up to five years behind bars.
Parker was accused of pocketing county money and allowing two inmates to stay at the armory
instead of the jail. Prosecutors say those inmates had access to internet, alcohol and conjugal
visits, all in exchange for helping the sheriff fix things at work and at his home.

He was charged with five counts of misconduct in office, two counts of furnishing contraband to
inmates, and one count of embezzlement.

Parker testified that he didn't know these things were going on until the investigation and that he
wasn't aware any laws were being broken.

Abbeville Sheriff Goodwin pleads guilty

By Mike Ellis, Independent Mail
Friday, January 18, 2013

ABBEVILLE —Abbeville County Sheriff Charles Goodwin pleaded guilty Friday to
misconduct in office.

The longtime sheriff, who resigned after being indicted this week, admitting taking
kickbacks on county vehicle repairs.

Goodwin also admitted using a state inmate to do work for the sheriff and his friends.

He was given five years of probation and will be required to make restitution of nearly
$4,500.

Woman Charged With Trying To Supply Drugs to Inmate

Greenville, August 21, 2013
LIBERTY — An Anderson woman faces charges after someone left drugs in
an airport bathroom trash can.

Jill Marie Holter of 104 Kauffman Drive, Anderson, was charged with
furnishing prisoner controlled substance and conspiracy to distribute controlled
substance, according to warrants.

Liberty police officers were called to the Pickens County Airport to investigate
a report that someone had hidden synthetic marijuana, rolling papers and 15
tablets in a trash can in the airport bathroom.

An inmate was cutting airport grass at the time, according to the police report.
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Local Probation, Pardon, and Parole officer arrested

March 29, 2013 • T&D Staff Report
BARNWELL — A S.C. Probation, Pardon, and Parole agent from Orangeburg could be facing up
to 10 years in prison if convicted for giving an inmate a cellphone.

State Law Enforcement Division spokesman Thom Berry said 37-year-old Tyson Maurice
Milhouse of Orangeburg was booked into the Barnwell County Detention Center on Wednesday.
Milhouse was charged with misconduct in office and furnishing prisoners with contraband.

The Orangeburg man served as a Probation agent in Barnwell County.
According to warrants against him, Milhouse gave a cellphone to an inmate at the same detention
center where he is currently being held.

SLED says that in addition to phone records and witness statements, Milhouse confessed to
providing the phone.

Resources

Municipal Association of South Carolina
www.masc.sc

South Carolina Ethics Commission
ethics.sc.gov

Questions?

Municipal Association of South Carolina
www.masc.sc


